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	📌 How to Use This Template:
1. Save this template to your university OneDrive account.
2. Complete Section 1 with your initial reflections by 4th December. You do not need to make any comments on part 4 (Assessment) or part 5 (Professional Behaviours) for this first Review Statement. 
3. Share this document from your OneDrive with your mentor, ITEC and Tutor. Give all three editing access so they can add their comments directly to the same document. Instructions for sharing the document are available on BlackBoard.
4. Wait for your mentor and ITEC to complete Sections 2 and 3. Once they have done this, complete Section 4: Rationales and Evidence.
5. Your Tutor will then review the completed Review Statement and add their comments in Section 5.
6. Once your Tutor has completed Section 5, save a copy of the completed Review Statement to your OneNote portfolio.



Review Statement Workflow & Deadlines (2026–2027)

	 Review Statement
	Step 1: Beginning Teacher
	Step 2 & 3: Mentor + ITEC
	Step 4: Beginning Teacher
	Step 5: Tutor
	Complete

	
	Section 1 Initial Reflections
(5 Working Days)

	Sections 2 & 3 Mentor/ITEC Comments
(5 Working Days)
	Section 4 Rationales and Evidence
(5 Working Days)
	Section 5 Overview

	

	RS1 
	27/11/26
	4/12/26
	11/12/26
	18/12/26 
	8/1/27

	RS2 
	29/1/27
	5/2/27
	12/2/27 
	19/2/27
	26/2/27

	RS3 
	16/4/27
	23/4/27
	30/4/27
	7/5/27 
	14/5/27

	RS4 (Final) 
	11/6/27
	18/6/27
	25/6/27
	Recorded during final tutorial
	2/7/27





Review Statement 1 Template:
	Review Statement 1 
	Submission Date:

	Beginning Teacher Name: 
	PGCE Subject: 

	Main Placement School: 
	Focus Placement School (RS2): 

	Days Missed (Current Period):
	Teaching Hours / Week:



SECTION 1: Initial Reflections (Beginning Teacher)
Use bullet points to evaluate strengths and areas for development (approx. 150 words per area) with reference to your Progress Tracker.
	Area of Practice & Teacher Standard
	Reflections on Strengths & Areas for Development

	1. Behaviour Management (TS1, TS7)
	a) Strengths:

b) Areas for Development:


	2. Pedagogy (TS2, TS4, TS5)
	a) Strengths:

b) Areas for Development:


	3. Curriculum (TS3)
	a) Strengths:

b) Areas for Development:


	4. Assessment
(TS6 - RS2, RS3, RS4)
	a) Strengths:
b) Areas for Development:

	5. Professional Behaviours
(TS8 - RS2, RS3, RS4)
	a) Strengths:
b) Areas for Development:

	6. Personal & Professional Conduct
(Part 2)
	a) Strengths:

b) Areas for Development:






SECTION 2: Mentor Assessment & Review (Mentor)
Provide holistic comments with reference to the Progress Tracker.
	1. Overall Strengths (max 300 words):





	2. Areas for Development & Next Steps (max 300 words):





	3. Target Setting (Focus Placement):
Target 1:

Target 2:



	4. Handover & Progression Confirmations:

	I confirm that the beginning teacher's comments in Section 1 are an accurate reflection of progress to date.
	☐
	I confirm that the beginning teacher's Progress Tracker is an accurate reflection of progress to date.
	☐
	I confirm that the beginning teacher is on track to meet the Teachers' Standards by the end of the PGCE.

Please note: if you have concerns about the beginning teacher’s progress please document the steps you have taken to support and who has been involved:
	☐
	I confirm that handover activity was completed with the partner placement mentor.
State handover method (e.g. shared video, email, phone call): 
	☐


	Mentor Name:
	Signed (Mentor): 
	Date: 





SECTION 3: Personal & Professional Conduct (ITE Coordinator)
	Please provide some brief comments regarding personal and professional conduct. Suggested areas of focus are given to support the writing of these comments:

Please give one or two examples to exemplify the beginning teachers personal and professional conduct. There is no requirement to reference all of the suggestions below.
· Does the beginning teacher have a commitment to upholding the high standards of the teaching profession, within and outside school?
· Does the beginning teacher develop appropriate professional relationships with colleagues and pupils?
· Is the beginning teacher able to safeguard pupils’ well-being, in accordance with statutory provisions?
· Does the beginning teacher understand that schools are required to develop pupils’ wider understanding of social and cultural diversity, tolerance for others and respect for different faiths and beliefs, in line with the maintenance of fundamental British values?
· Does the beginning teacher understand the challenges of teaching in modern British schools?
· Is the beginning teacher aware of the Prevent Strategy and its implications?
· Does the beginning teacher understand the responsibility teachers hold in relation to the expression of personal beliefs and the impact these could have on pupils and their consequent actions?
· Does the beginning teacher understand and adhere to the school’s and provider’s VLE/internet safety policy, include safe and responsible use of social media?
· Does the beginning teacher display high standards of personal and professional behaviour, inside and outside school, including attendance and punctuality at all times?
· Does the beginning teacher understand and apply the range of policies that support school practice and act on these in their planning, teaching and wider involvement in the life of the school?
· Does the beginning teacher take appropriate responsibility for their own and pupils’ well-being in the classroom and during off-site activities or visits?
· Is the beginning teacher aware of and does the beginning teacher act in the context of the professional duties of teachers as set out in the statutory School Teachers’ Pay and Conditions document?
· Has the beginning teacher received relevant training in Child Protection/safeguarding? Can the beginning teacher articulate the school’s policy if reporting a concern?

	ITE Coordinator Comments (max 300 words):










	ITEC Name: 
	Signed (ITEC): 
	Date: 





SECTION 4: Rationales and Evidence (Beginning Teacher)
Reflect on progress towards Teachers' Standards using feedback from Mentor, ITEC, and specific evidence links (these may come from your fortnightly reflections).
	Teachers' Standard & Area
	Reflections
	Evidence

	1. Behaviour Management (TS1, TS7)
	
	

	2. Pedagogy (TS2, TS4, TS5)
	
	

	3. Curriculum (TS3)
	
	

	4. Assessment (TS6)
	
	

	5. Professional Behaviours (TS8)
	
	

	6. Conduct (Part 2)
	
	




SECTION 5: University Tutor Comments
	University Tutor Comments (max 200 words):







